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U.S./Canada Wage & Salary Survey Questionnaire 

To receive one free report discount, please fill out the following questionnaire. AN questions must 
be answered. All data input subject to verification. All survey data is to be entered in the 
currency of the country. 



r J Affinity Program Provider 



Select Survey Area 

Step 1. Country 

Step 2. State/Province 

Step 3. City in Survey Area 

Step 4. Position 



9 Enter postal code to jump to Step 4! 
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I -Select a state/pro vi nee- Qe* > Q Zl 
| -Select a city- - ^j Qgb J 
j --Select a position - 0g o 



Fill in the following information ... (In this country's currency). 
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Step 6. Enter years of experience in the job and annual salary. 
Data should be that paid to an in-country national for the above position 
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3. Annual bonus/incentive now paid. 
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Copyright 1999 - 2000, Economic Research Institute. All Rights Reserved. 
Patent Pending 
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Affinity Program Provider 



U.S./Canada Cost-of-Living Report 

Request a report consisting of 18 key cost items affecting housing, transportation, taxes, services, 
and consumables for 5,400 locations from this on-line interactive survey. 
Price US $18.00 
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0^° Enter a postal code now to jump to Step 3! 

Example Report Methodology 
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Select a survey area. (Wait for the screen to refresh itself after each selection.) 

Step 1. Country 
Step 2. State/Province 
Step 3. City in Survey Area 
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j --Select a city-- jr] Qg* 




Add to Cart 




An ERI Economic Research Institute E-Commerce Site 
Copy right 1999 - 2000, Economic Research Institute. All Rights Reserved. 
Patent Pending 

This site requires the use of Microsoft Internet Explorer 4.x or above. 



o 
a 

o 

3 
CO 

c 

■ MM 

> 



(0 

o 

o 

CC 
T3 
TO 
C 
CO 

O 

CO 

■ 



(0 



(0 
(0 



CD 

CO 
■o 

CD 
CO 
03 
00 

-53 
c 



Q a) 

< .£ 
'Z. > 

< □ 

| 8 

3 S 

O -2 
O 

W S 



E 
o 
o 

a: 5 5 
m .2 .2 
_ > > 

OCD CD 
«- a: a: 

c (/) (/) 
— CD CD 

< *C C 

2 jco oj 

< CO C13 

Z 0) W 



CD 

E 
co 



o 
o 

o w 
CM CM 

© CO 



< 

Q 
< 

< UJ 

o a; 



S O 



CO 



to ^ 

CD CD 

cr ^ 

0£ CO 

£ >, 

O CD 

(0 CO 



CD 
CO 



w <o 

U- ~5 Z _ 

CN ^ < & 

.. to £ 

O < 

c >> 

O CD 

"■8 2: 

03 ^ 

3 " 



Q) 
TO 

a 

c 

o 

"co 
o 



:= = ^ c 



CL CL 
CD CD 

CO CO 



2 > 

^ o 

5 8 



co . 
f£ CO 

CO 



CO 



c 



c o 

CD O 
O C3 

co oo" 



CO o 

o c 

CO .2 

0 CO 

a? 

■ c 

*° 
o x: 

el 

CD ^ 
0 CD 

ii 

■= co 

* § 

CM o 

CD e 
O 



CD 

E 

CD 

*D CO 

if 
lis 



o 



2 

CD 

r 
o 
a 

CD 



o CO 
"O CD 



CO 



CO 

c 
o 

CD 

CD 
CO 
_Q 

o 
Set 

Q <C 
—J 
2> -J 

£o 



CO O) 

c c 
"3 .2 
^ co o 

opt: 



CO 

0 
CO 
-Q 

0< CD 



CO 
3 



CO 

-J 

-J 

o 
a 



co fc: 
co co 



O 

i 

a 



CD E 

a. cd 

o 
a 
E 

LU 



CO 



CO 



CO 

s 8 



C 

CD 
CL 
X 
CD 



Q. 

E 

LU aj 

-o c 

CD CD 

c -a 

.2 o 



CO 

co 



■o 

CD 



E 
o 

2 

CD 

a> 
co 



CD 
> 

2 To 

0 CD 

E ! 

CD O 

H ^ 
1 c 

CD O 

1 « 

0) < 
O 



CD CD 

1 ^ 

CD O 

> 2 

CO 

CD 

CD o 

£ x 

CM 



c0 



CO 

.a 

CO 

E 

=3 
V) 

c 
o 
O 

c 

o 

a> 

co 
i_ 

x 

TO 

CD 

■a 

■o 

< 
CD 

CO 
> 

O 
CO 
CD 

' *co 
S CO 
X 

.CO CO 



o 
o 



CO 
CD 



E 

CO 

t: 

CD 
CL 
O 



-a 

CD 

c 

CD 
O 

c 

CD 

■g 

'co 

CD 

DC 



v. 



CO 

> 

CD 

£ 
co 



CO 
o3 



O 
O 



E 
ill 



(0 

O 



to 
D 




<: <: 
z z 



CO CD 



CM CO t- 



(U 
CD 

o 

Q. 

E 

UJ 

"D 

CD 



o 
E 

CO 



c 

_CD 
CO 

cd 



CO "a 

15 

o o 
a. 

p CO 

a3 ° 
l- ai 
' Z 

8 o 

5 15 

| | 

to Cl 
c 

o lo " 
o 



CD — 

IE 



cr 

i 2 

-o o 

•— CO 

~ s 

LU LU 

z z 

o o 

o o 

CD CD 

O O 

CL CL 
cb 



o 

a 

• co 
W g 

CL N 
CL O 

2 CM 



x= 3 
o ■-= 

co £ 

CD •«— ' 

2> § 

3 O 

Is 



00 



co s in 

1^ CO CO 



^- CM 
O CD ^* 
t- Tt CM 



CD 

E 
o 
sz 

3 
"E 



o 
o 



CD 
CD 

E 
cr 

co 



cr 
I E 

e § 



00 CD 

O ^ 

- O M 

CO CM 5_ 

CM P 



CO 



CD O C 

H- CD 

c 2 i 

o =d 

_l >. X 



cr 

f> CD 

o c 
CO o 

LO -C 

" Q- 

0 3 

CD CO 
' CO 

cd n 
E a> 

*l 

?.E 

1 ' 

to -Q 

o co 

. 0: 5 

to > 

CD CO 



- CD 



oo 



CO 



CJ 

o 
x: 

"5 
o 



CD 
Q_ 

CO 



C CM £ CD CO 5 



o 

CD 
>- 



c O O O CD 

CO ^ 2 I/) 2 i£ vH 



CM 



z 



CO 

co 



o 



DlI co 
Z £ 



CD 
CD 
>> 
O 
Q. 

E 

LU 

XJ 
CD 

.o 
"co 
CO 

S 

CD 

H 

O) 

c 
o 



o 
"-o 

o ^ 
's- CD 

cd a 

s- CO 

o t= 

i_ CO 

<D .E 
§ CD 

^ o 

O CD 
fO n 

^CD 



CO 



CD 



CD (0 

I- 

±3 CO 
^ Cl 

> E 

CD g 



X 

g-| 

c o 

CO 

15 

!^ 

o ™ 

E.2 
.2 CD 

E ^ 
a 



E 
o 
p 



CL 

CO 

O 
xz 

CD 

CO 
> 

Q. 
J. 

E 

CD 
CO 

CO 



CD 
> 



CO 



ii 

co 



CO 
CD 

o 

E 

CD 
(7) 



^ o 

LU =5 

Z CD 

O E 

CO 



- o > 



"O 
UJ 



CO 

CO 



Z3 

_ a - 
CO CD 



O c 

< o 

a: c 

UJ CO 



CM O 



Tj- O 



CD 

c 

o cd' 

CO 3 

CO — 

a > 

^ > 2 

CD "3 

T CO 

w *o *~ 

CD c ° 

c c « 

O ^ c> 

"co 



CD 
CD 



E 
LU 
"O 



— co = 



E ^ 

CD O 



O) ^ 
§ « 



c 
o 



O CO 
CO _J 
CO CD < 



™ 3 

Z 



a lo z 



(0 



CM < 



13 
CO 



•+-• « CO 
CD 

a 



CO 



13 
CO 



OD 
CD 



O O 



3 
CO 

< 

Z 13 

< > 

co 



r- cm 
co 

d" t- 

05 t- 



co CO 
^ oo 



CM CM 
CD 



CD 
CD 
>> 
O 
CL 

E 

LU 

"D 

CD 
c 

0 co 
O) 

2 .E 
CO c 

1 S 

0 o 

— I CO 

1 ^* 
c <^ 

0 • 
co CO 

1 =i 
a o 

li 

w co 
o) a 

.E E 

A 8 



(0 

o 
a 



o 
a 

O) 



o 
O 

"O 

c 

CO 

CO 
Z) 
o 

TO 
CD 
i_ 

CO 

Cl 

E 
o 
o 



CD o 

25 Q 

S 3 
a. ^ 

<t Q. 

-£* a: 



fl 



< 5 
z < 



CD 



9 ^ 



Q_ ^ 

CD 



z 



J 



C 

o 



o 

(0 

a> 
O 

>» 

o 
o 

o 

CD 
2 



CD 
> 
O 
JD 
TO 

C 

>s 

D) 
O 

O 

■o 
o 



0) 



CD 



E 
o 



-Q 



CD £ 
?9 

3 CM 
O >> 
O) 
CD O 
-O O 
C *° 

to o 

t: cd 

£ i 

"S E 
>> o 

O CD 
tO 



CD 



E *c 
E i 

a ? 



(0 

(1) 

(0 

>. 

(0 

c 



Q 
0) 

a 

■ 

c 



CO 

o 

Q 

CD 

0) 
+-> 

o 

Q 

E 
o 
o 



to 

C 



CO 

CD 



s g 

to o 
w o 

03 — 
C CO 

<c 
o 
c to 

H 

TO O) 
Q- c 

E 5 

O 13 

O o 

b a 



-a 

tO CD 

o i?. 
to a; 
to S: 

to £ 

II 

CO CD 

o ^ 
o -a 
a; £ 

a: :-e 
uj o 

ii 

4= CO 

w -a 

=3 "o 

to c 

CD CO 

_ <D 
O to 
CO 

CD - 0 

c 

Zi « 

• CD 



o 




to 

CD 
CO 

>* 

CO 

c 

CO 
U) 

c 



to 
o 
a 

o 

(O 

■a 

CD 



CD 
CD 
CO 

to" 

CO 

TO 
>> 



3 a 



o o 



o 
to 
to 

CD 



CO 



CO 

o 



. to 
;< 



CD 

TO .— O 

«3 8 



to 

TO 



CD 



TO TO 

"° TO 
o3 "D 

el 

CD 

CO o 
5 00 

o£ 

c co 

^ s 

x: cd 

O CD 



o 
o 
o 

OJ 

i 

JD 
CD 

U. 
i 

CM 
CM 



2 Q- 
TO CD 



I ■ 



to ^3 
la* 

o « « 



3 O S 

~ CO t± 

T/S © o 

c y> w 

— o o 

tf) o ° 

c 



a: o w 

I§"; 

o £ © 

UJ ' ^ 



1^ 



q a: 

o o 
a. -a 

CD c 





Decision Map 



Shopping Cart 



Feedback 



Available Surveys to 
Purchase 

U.S./Canada Wage & Salary 
U.S. /Canada Cost-of-Living 
U.S. /Canada Employee Benefit 
International Remuneration 
International Cost-of-Livinq 
College Graduate Offer 



Available 
n Questionnaires 

i. ffis /Canada Wage & Salary 
^ HJ.SVCanada Cost-of-Living J 
U.&,/Canada Employee Benefit 

'a pa? 

;;; ^International Remuneration 



U.S./Canada Cost-of-Living Survey Questionnaire 

To receive one free report discount, please fill out the following questionnaire. 9 of the questions 
must contain valid survey data to be accepted. All data input is subject to verification. All survey 
data is to be entered in the currency of the country. 



Select Survey Area 
Step 1. Country 
Step 2. State/Province 
Step 3. City in Survey Area 



M Enter postal code to jump to Step 4! 
[United States 0 Ga 
-Select a state/province - ^ 0g q 
j-Seiect a city- " 0g q 



Fill in the following information ... (In this country's currency). 



i ft 



International Cost-of-Living 



Step 4. Your Email Address 
Observations of costs found within walking distance (2 kilometers or 1 .25 miles of a city's central 
area). Assume a married professional or mid-management consumer with an equivalent of 
$ 48 f 000 in U.S. earnings and American buying habits. 

In-country currency 

UNITED STATES 
DOLLARS 



college Graduate 1 . Hotel room - DAILY rate for average room - twin bed. 



CPAs click here! 



" J Affinity Program Provider 



2. 
3 



7. 



DAILY amount for meals and incidental expenses for the 
traveling businessperson. 

Price of ONE 'Big Mac' or equivalent .7 gram or 1/4 lb 
hamburger sandwich (with toppings). 

ONE container, .8 liter or 12 oz Coca Cola/equivalent. 
Price of ONE adult sized white T-shirt. 
Price of ONE loaf of bread. 

MONTHLY rent for 2 bedroom (-85 sq. meters or 900 
sq. ft.). 



8. Monthly rent for 2,200 sq, ft. (-190 sq. meters) home. f™ 



10. 
11. 
12. 



MONTHLY utilities' cost, (-147 sq. meters or 1,560 sq. 
ft. residence - if available - including base telephone 
fee). 

MONTHLY electrical rate per kilowatt hour. 

ONE Office visit with general practitioner for periodic 
medical exam (physician's fee, before insurance). 

AVERAGE daily cost for a semi-private hospital room for 
a non-national. 

Total MONTHLY premium for median cost family HMO 



13 

(or equivalent coverage ie., any National Plan). * 

1 4. Sales or Value-Added tax rate on Consumables. J 

&\\Q 1 5. Residence (owned) property tax/mill rates (/1 000). f™ 



1ft 1 Liter of regular mid-level gasoline (if U.S., then 1 

1b - Gallon). 

17. ANNUAL auto insurance as a % of auto value. 

18 ANNUAL auto registration plus fees as a % of auto 

' value. 



Submit Data 




An ERI Economic Research Institute E-Commerce Site 
Copyright 1999 - 2000, Economic Research Institute. Ail Rights Reserved. 
Patent Pending. 

This site requires the use of Microsoft Internet Explorer 4.x or above. 




Available Surveys 

U.S./Canada Wage & Salary 
U.S./Canada Cost-of- Living 
U.S./Canada Employee Benefit ^ 
International Remuneration 
International Cost-of-Livinq 
College Graduate Offer 

CPAs click here! 



Affinity Program Provider 

3 




Ul 



I- r£ 

in 



- Starves I Decision Map Shopping Cart Feedback 



U.S./Canada Employee Benefit Report 



Request a report of employee benefit levels and issues for 48 key competitive benefit practices as 
found in any one of 647 metropolitan and employment areas within the 76 states and provinces 
from this on-line interactive survey. 
Price US $18.00 



0 Go Enter a postal code now to jump to Step 3! 

Example Report Methodology 



I So 



Select a survey area. (Wait for the screen to refresh itself after each selection.) 
Stepl. Country (United States 

Step 2. State/Province 
Step 3. City in Survey Area 



--Select a state/province- v] 0go 
-Select a city - "wj 0g* 





An ERI Economic Research Institute E-Commerce Site 
Copyright 1999 - 2000, Economic Research Institute. All Rights Reserved. 
Patent Pending. 

This site requires the use of Microsoft Internet Explorer 4.x or above. 
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Available Surveys to 
Purchase 

U.S./Canada Wage & Salary 
U.S. /Canada Cost-of- Living 
U.S./Canada Employee Benefit 
International Remuneration 
International Cost-of-Living 
College Graduate Offer 



' Sufvsvs I Decision Map Shopping Cart Feedback 



loo 6 



Employee Benefit Survey Questionnaire 



To receive one free report discount, please fill out the following questionnaire. All questions must 
be answered. All data input is subject to verification. All survey data is to be entered in the 
currency of the country. 



Fill in the following information ... (In this country's currency). 
I. Enter Your Email Address 1 

*These are mandatory fields You must enter information in these fields in order to submit your data. 
□□□□□□□□□□ OK CompUTTI & 



Available 
□ Questionnaires 

'IMS ./Canada Wage & Salary 
" fl.S./Canada Cost-of-Livinq 
U.SgCanada Employee Benefit J 

'■■ International Remuneration 

I n 

international Cost-of- Living 



II. Enter the zip/postal code in which you have most of your employees. 



I. Company Size (Number of employees eligible for medica coverage) 



o 


o 


o 


O 


O 


O 


O 


1-10 


11-50 


51-100 


101-500 


501-1,000 


1,001-2,500 


2,500 + 



Continue 



.it 



College Graduate 



'I'J CPAs click here! 
^^ffinity Program Provider 



1BHDDDDDDDD 20 ^ complete | 



IV. Check the industry for which you are providing data (more than one may be 
checked) 

All Industry 

O9999 ALL INDUSTRY 

Agriculture, Forestry, Fishing & Mining 

O too AGRICULTURE, FORESTRY, AND FISHING 

O 1000 MINING 

E— I 1200 COALMINING 

C 1300 OIL AND GAS EXTRACTION 

O 1400 NONMETALLIC MINERALS, EXCEPT FUELS 

Construction 

O 1599 CONSTRUCTION 

O 1600 HEAVY CONSTRUCTION, EX. BUILDING 

Manufacturing 



□ 


2000 


MANUFACTURING 


□ 


2100 


TOBACCO PRODUCTS & LIQUOR PRODUCTS 


n 


2200 


TEXTILE MILL PRODUCTS 


□ 


2300 


APPAREL AND OTHER TEXTILE PRODUCTS 


n 


2500 


FURNITURE AND FIXTURES 


□ 


2600 


PAPER AND ALLIED PRODUCTS 


n 


2700 


PRINTING AND PUBLISHING 


□ 


2815 


CHEMICALS AND ALLIED PRODUCTS 


□ 


2830 


DRUGS, MEDICINALS AND BOTANICALS 


□ 


2900 


PETROLEUM AND COAL PRODUCTS 


□ 


3000 


RUBBER AND MISC. PLASTICS PRODUCTS 


□ 


3100 


LEATHER AND LEATHER PRODUCTS 


□ 


3200 


STONE, CLAY, AND GLASS PRODUCTS 


□ 


3300 


PRIMARY METAL INDUSTRIES 


□ 


3400 


FABRICATED METAL PRODUCTS 


□ 


3520 


INDUSTRIAL MACHINERY AND EQUIPMENT 



\ 





3570 


□ 


3600 


□ 


3640 


□ 


3665 


□ 


3670 


□ 


3700 


□ 


oozu 


□ 


3845 


□ 


3860 


□ 


3900 



□ 


4010 


□ 


4100 


□ 


4200 


□ 


4400 


□ 


4500 


□ 


4825 


□ 


4830 


□ 


4910 


□ 


4920 


□ 


4930 



Transportation & Public Utilities 

4010 TRANSPORTATION AND PUBLIC UTILITIES 

4100 LOCAL AND INTERURBAN PASSENGER TRANSPORT 

4200 TRUCKING AND WAREHOUSING 

4400 WATER TRANSPORTATION 

4500 TRANSPORTATION BY AIR 

4825 COMMUNICATION 

4830 RADIO AND TELEVISION BROADCASTING 

4910 ELECTRIC, GAS, AND SANITARY SERVICE 

4920 PIPELINES, EXCEPT NATURAL GAS 

4930 COMBINATION UTILITY SERVICES 

Wholesale Trade 

D 5000 WHOLESALE TRADE-DURABLE GOODS 

d 5040 PROFESSIONAL & COMMERCIAL EQUIPMENT 

0 5100 WHOLESALE TRADE-NONDURABLE GOODS 

Retail Trade 

D 5200 FURNITURE AND HOMEFURNISHINGS STORE 
^5300 APPAREL AND ACCESSORY STORES 
1^5400 FOOD STORES 

n 5500 AUTOMOTIVE DEALERS, REPAIR & STATIONS 

Finance 

d 6020 DEPOSITORY INSTITUTIONS 

1^6060 CREDIT UNIONS 

n 6 100 NONDEPOSITORY INSTITUTIONS 

D 6210 HOLDING AND OTHER INVESTMENT OFFICE 

n 6355 INSURANCE CARRIERS 

D 6411 INSURANCE AGENTS, BROKERS, & SERVtC 

^6511 REAL ESTATE 

n 6790 MISCELLANEOUS INVESTING, TRUSTS 

Services 

n 7000 SERVICES 

d 7371 COMPUTER SOFTWARE PREPACKAGED 

n 7379 COMPUTER AND DATA PROCESSING SERVICES 

n 7389 BUSINESS SERVICES 

□ 



7800 MOTION PICTURES 

C 7900 AMUSEMENT & RECREATION SERVICES 

n 8 015 HEALTH SERVICES 

^8050 HOSPITALS 

n 8200 MUSEUMS, BOTANICAL, ZOOLOGICAL GARDENS 

t3 8200 EDUCATIONAL SERVICES 

D 8600 NONPROFIT ORGANIZATIONS 

D 8710 ENGINEERING & MANAGEMENT SERVICES 

08980 LEGAL SERVICES 

Government 

C 9000 PUBLIC ADMINISTRATION 



Continue 



V. Employee's Monthly Contribution 






Single 




Not Known 


Managed Care (HMO/ National 
or State Plan) 


1 _ J 


_ 9 


□l2 


PPO, Indemnity 


> 


1 i» 




Dental 




j 11 


□l3 




VI. Employer's Monthly Medical and Dental Benefit Cost (if known) 






Single 


Family 


No Coverage 


Managed Care (HMO) 


L 45 


I .48 


□51 


Traditional {PPO, Indemnity) 


1 46 


I 49 


Dental 


j 47 


I 50 


n 52 



VII. Payments For Time Not Worked? 


Benefit 


Number of days 
(Round down to whole number) 


Length of service 
(Round down to whole 
number years) 


Can carry over to next year if not used? 
(Check box if "Yes") 


Years of 
Service 


1 


5 


10 


20 






Vacation 






L -31 


^32 




□ 33 


Sick Leave 




I ..35 


1 .36 


J 37 


1 .28 


□ 33 


Holidays 


I """39 










□ 40 


Personal 
Leave 


i „ 










□ 42 



VIII. Any other benefits offered by your organization? 



Any otner oeneTi 

PLAN (Check all that applies) 
□ 

Basic Group Life Insurance 14 
n Supplemental Life Insurance 15 
n Vision 16 

C Long Term Disability 17 



~~ uuny 1 vim uiaauimy 

^ short Term Disability 



18 



□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 



U.S. (125) Plan - Pretax Payroll Deductions 19 
U.S. (125) Plan - Dependent Care FSA 20 
U.S. (125) Plan - Healthcare FSA 21 
Employee Assistance Plan 22 
Retirement - Pension Plan (Defined Benefit) 23 
Retirement Profit Sharing 401 (k) 24 
Retirement-ESOP 25 

Long Term Care 26 





IX. Professional Service Costs 


Not Known 


Cost of hospital semi-private room 
before insurance 




„ . . ^54 


□ 53 


Cost of visit to doctor's office (Patient 
examination) before insurance 




; 55 


Cost of visit to dentist's office (Routine 
examination) before insurance 




.56 



OurStory 



| Decision Map 



com 



Shopping Cart 



Feedback 




Available Surveys 

U S /Canada Wage & Salary 
U.S. /Canada Cost-of-Living 
U.S./Canada Employee Benefit 
International Remuneration <(\ 
International Cost-of-Living 
College Graduate Offer 

CPAs click here! 
Affinity Program Provider 

h'2 ... _ ■■ 
[0 Hfi ^Sl^^i 



International Remuneration Report 

Request a report of "median", "low" and "high" wage or salary, along with an average bonus" for 
up to -4,000 positions in any of 210 different countries from this online, interactive salary survey 
from this on-line interactive survey. 
Price US $18.00 

Example Report Methodology 

Select a area/position. (Wait for the screen to refresh itself after each selection.) 
Step 1. Country 



-Select a country-- jrj 0s D 



Step 2. City in Survey Area 
Step 3. Position 

Description - No Position Selected 
Alternate Titles 



-Select a city- ▼] Qe*> 
j -Select a position-- %|[ 0g* 



Add to Cart 



00 




An ERI Economic Research Institute E-Commerce Site 
Copyright 1999 - 2000, Economic Research Institute. All Rights Reserved. 
Patent Pending 

This site requires the use of Microsoft Internet Explorer 4.x or above. 
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Decision Map 



Shopping Cart 



Feedback 



Available Surveys to 
Purchase 

U.S./Canada Wage & Salary 
U.S. /Canada Cost- of- Living 
U.S./Canada Employee Benefit 
International Remuneration 
International Cost-of-Living 
College Graduate Offer 



International Remuneration Survey Questionnaire 

To receive one free report discount, please fill out the following questionnaire. All questions must 
be answered. All data input is subject to verification. All survey data is to be entered in the 
currency of the country. 



Select Survey Area 

Step 1. Country 

Step 2. City in Survey Area 
Step 3. Position 



--Select ^a^c^ntry^^j {J<so 
| --Select a city-- jrj 0c o 
j -Select a position- - *j Q& a 



Available 
Questionnaires 

USsVCanada Wage & Salary 

.-3 

i' : F p).S ./Canada Cost-of- Living 

an 

UJSffCanada Employee Benefit 
^international Remuneration 
'/ International Cost-of-Living 
l » l " College Graduate 

!,; ^ CPAs click here! 



i; !jAffinity Program Provider 



\\oy 



Fill in the following information ... (In this country's currency). 



In-country currency 




Step 4. Your Email Address j 

Step 5, Enter years of experience in the job and annual salary. 
Data should be that paid to an in-country national for the above position 
in the currency of the country. 

1 . Years of experience in the position. 

2. Annual salary now paid. 

3. Annual bonus/incentive now paid. 



Submit Data 




An ERI Economic Research Institute E-Commerce Site 
Copyright 1999 - 2000, Economic Research Institute. All Rights Reserved. 
Patent Pending. 

This site requires the use of Microsoft internet Explorer 4 x or above. 




Decision Map Shopping Cart 



Feedback 



Available Surveys 

U.S./Canada Wage & Salary 
U.S. /Canada Cost-of- Living 
U.S./Canada Employee Benefit 
International Remuneration 
international Cost-of- Living <J 
College Graduate Offer 

CPAs click here! 



International Cost-of-Living Report 

Request a report consisting of 18kev cost items affecting housing, transportation, services, and 
consumables for 1 ,400 international locations in 210 countries from this on-line interactive survey. 
Price US $18.00 

Example Report Methodology 



Select a survey area. (Wait for the screen to refresh itself after each selection.) 

Step 1. Country 
Step 2. City in Survey Area 



|-Select a country - V j 0g o 
j-Seiect a city-- *j fjso 



Affinity Program Provider 



Add to Cart 



! il 




An ERl Economic Research Institute E-Commerce Site 
Copyright 1999 - 2000, Economic Research Institute. All Rights Reserved. 
Patent Pending. 

This site requires the use of Microsoft Internet Explorer 4.x or above 
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" St^w^s I Decision Map Shopping Cart Feedback 



Available Surveys to 
Purchase 

U .S./Canada Wage & Salary 
U.S./Canada Cost-of-Living 
U.S./Canada Employee Benefit 
International Remuneration 
International Cost-of-Living 
College Graduate Offer 



Available 
□ Questionnaires 

bjS. /Canada Wage & Salary 

i;o 

tl.S./Canada Cost-of-Living 
U.SjJlCanada Employee Benefit 
| ;; International Remuneration 
j ^ international Cost-of-Living <] 
i;i College Graduate 



International Cost-of-Living Survey Questionnaire 

To receive one free report discount, please fill out the following questionnaire. 9 of the questions 
must contain valid survey data to be accepted. All data input is subject to verification. All survey 
data is to be entered in the currency of the country. 



Select Survey Area 
Step 1. Country 
Step 2. City in Survey Area 



□ 



CPAs click here! 

PS 



\l IjAffinity Program Provider 




[-Select a country- jrj 0c a 
j --Select a city - ▼ ; 0g q 



Fill in the following information ... (in this country's currency). 



Step 3. Your Email Address I 

Observations of costs found within walking distance (2 kilometers or 1 .25 miles of a city's central 
area). Assume a married professional or mid-management consumer with an equivalent of 
$ 48,000 in U.S. earnings and American buying habits. 



In-country currency 



1. 
2. 
3 
4. 
5. 
6. 

7. 
8. 



10. 
11. 

12. 



Hotel room - DAILY rate for average room - twin bed. 

DAILY amount for meals and incidental expenses for the 
traveling businessperson. 

Price of ONE 'Big Mac 1 or equivalent .7 gram or 1/4 lb 
hamburger sandwich (with toppings). 

ONE container, .8 liter or 12 oz Coca Cola/equivalent. 
Price of ONE adult sized white T-shirt. 
Price of ONE loaf of bread. 

MONTHLY rent for 2 bedroom (-85 sq. meters or 900 
sq. ft.). 

Monthly rent for 2,200 sq. ft. (-190 sq. meters) home. 

MONTHLY utilities' cost, (-147 sq. meters or 1,560 sq. 
ft. residence - if available - including base telephone 
fee). 

MONTHLY electrical rate per kilowatt hour. 

ONE Office visit with general practitioner for periodic 
medical exam (physician's fee, before insurance). 

AVERAGE daily cost for a semi-private hospital room for 
a non-national. 



Total MONTHLY premium for median cost family HMO 
(or equivalent coverage ie., any National Plan). 

14. Sales or Value-Added tax rate on Consumables. 

1 5. Residence (owned) property tax/mill rates (/1 000). 

1 Liter of regular mid-ievel gasoline (if U.S., then 1 
1b ' Gallon). 

17. ANNUAL auto insurance as a % of auto value. 

, Q ANNUAL auto registration plus fees as a % of auto 
& 18 ' value. 



Submit Data 




An ERI Economic Research Institute E-Commerce Site 
Copyright 1999 - 2000, Economic Research Institute. All Rights Reserved. 
Patent Pending. 

This site requires the use of Microsoft Internet Explorer 4.x or above. 




Available Surveys 

U.S. /Canada Wage & Salary 
U.S ./Canada Cost-of-Living 
U.S. /Canada Employee Benefit 
International Remuneration 
International Cost-of-Living 
College Graduate Offer <(j 

CPAs click here! 
Affinity Program Provider 

hi ... 



Pat* 



Decision Map Shopping Cart Feedback 



College Graduate Offer Report 

Request a report of the median first year offer (salary and incentive) for any of 1 ,800 Bachelor, 
Masters, or Doctorate degrees from U.S., Canada and International locations. (Data is gathered for 
2,750 international and 2,350 U.S. colleges and universities.) 
Price US $18.00 



O fio Enter a postal code now to jump to Step 4! (U.S. and Canada only) 

Example Report Methodology 



United States 



Enter degree and employment area. (Wait for the screen to refresh itself after each selection.) 
Step 1. Country of Employment Offer 

Step 2. Equivalent Degree | uaw,giuia tZ$ V M Affects diciplines available 



0< 



Step 3. Discipline 



[Bachelors 

j --Select a d egree/d is cipline 





An ERI Economic Research Institute E-Commerce Site 
Copyright 1999 - 2000, Economic Research Institute. All Rights Reserved. 
Patent Pending. 

This site requires the use of Microsoft Internet Explorer 4.x or above. 
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;|§1§||§^ lW- Immisration ^«^^ f ^ . ^ _ J: 

3|||BPi^HvU^^ ^ ^ olb / Dental Hygienist 



DOT Description] Survey Comparison ) Method] 



l- ! DOT: : (ffft3ni€!lp :: ..'- , ;:5v 
SOC: 292021 N0D 3222 



Crosswalk- Geographic Assessor to OES /jn ,., m . , ftm< , nn 

Actual Extractfromthe Occupational Employment Statistics (ETA/BLS) g^^^'^lS 9 



SEATTLE-BELLEVUE-EVERETT. WA PMSA 
OES Title: Dental Hyqienists 



Area Code SOC Code Level 



537600 



292021 



1 



Overall 
M ean 

67.787 



Level I Mean Level II Mean 
Beginning Fully Competent 



64.709 



69.326 



tlxvel: 1 = MSA. PMSA. or Balance or Stale Area: 2 = Contiguous Areas; 3 = Statewide; 4 = U.S. 
nationwide. Overall Mean is not usable Tor tvrtifkatiM purposes per GA Letter 2-98; Level I Mean is 
weighed average oil" l/3rd or survey sample. IxvclII Mean is weighted average of remaining 2/Jrds 
{"works with itittiivct supervision"). 
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ll^U^ey Posiifbn Title; / V y ^;V;\;- >: 
|gS^|{ary ; l^edtan Estimate ;^ree) ; , IS -Submit !f 



|^|;jS(jfyey (for fee); ^i' -:<\h^[S^ . 



iilliighted A^e rag e; r 1 • 

a I; 

|||S w>/iy ^ Pub lishe r; ] 
||Siir^^y Publication Date; ; -;v 



EFH Salary feses^pr's^ 

derived from mulli(^^urveys ^^dj^o^m^^r 



j 1/ 1/00 'feRte Prqji 



Projected Median, "based ^on^flme 5 series 
:/ Jana^es of multiple d& ;squrce& ^rpjecting real 
1/ 1 JOf\ -vt rim ft riaf a -indicates ; 'a -'i^hiRr^&^>.^^ f^^'than 



Si 
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; £ile Edit: Vievy library internet Help: v ^ ; 
i'Twa^ Graphi] ComparisbnXis^ 

:|;:H : -; : Ghan^eftrea [ > ^ 

3|;|\(jfeS-Data ) Census Data ] SQC ftesctiptiop- j 
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1 DOT 078:381-010 



I n! 



1" Submit 4 



{52,340 



i jERI Economic Research Institute 
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purvey Po^ion^tie: ) ^ 

p^lFfetrieye Latesi SaM^N e ^-: 
| : Salary Median Estimate |free) i 

^Revie^Sutvfty Report Page v :,":;v T;/>-l 

^aiaiy Suivey WecliW ; : ..y: 
vISutyey/Source N ; ; 

iSurvey Publisher: ;^f : ; ^:/y^L 
v f Survey Publication Date; ; -: >;: ?, 
S'Survey Data Effedh/^ Date;: : 
;".r^tirnber of Employees:^- 
vNumberbf Organizations; ^; : ^ v ; 
^Iiityey Page Number; ^ ^ ^ 
| Empl oye r Location:"; : i^ :: 0 f \ < 
f tS^r^SUfvey#^a: i 
:OESArea:/ : > 
Survey Position Desaiptioo 



^Search v 



Verifying data. ; '*.<;'; -: : V^f fe:^',. ^Sf'^f t 
Hata vetified^^ • :' ; ';■ V^'-' rj; v ' 



ERi Salary Assessor's consensus projected ^ rriean ;; 
[derived from ^ 



ERI U S./Canada Internet Based Salary Survey 



4/ 6/01 



^3 , PRVs Projected Median,; bas&f on: timexseries 
■ y; : S anaiy^: data sources projecting real 

4 y i ,- m : r*rte - date; indicates^; projected median less than 

— 1 heijublished; OES Xevel: Jl (appro>dmately the 
- ^ 56th S percentile) ibr ^ Survey 
C \ Sources^ <M for referral ; ^to 

consulting firms that oifer commissioned ^siirvey 




Dental Hygienist 



•Data as of: ^0101,2001 



; :^C^ : ; ;-View Favorites , Took l^dp ■■ ■ ' 



5top\ : : Refresh 
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; ; ; r ; Discuss De^Horwfr"-. 
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U.S./Canada Wage & Salary Survey Report 



Search Request: 

Dental Hygienist 

Seattle, Washington United States 
Seattle-Bellevue-Everett, WA PMSA 

Data Effective- OVApr-2001 



Search Results: 

Survey Position Title 
Salary Survey Median: 

Survey/Source Name 
Survey Publisher 
Survey Publication Date. 
Latest Data Collection Date 
Number of Employees 
Number of Organizations- 
Salary Survey .Area 

Alternate Titles 

Medical Dental Hygienist 




Dental Hygienist 
US$ 52,340 

ERt U S /Canada Internet Based Salary Survey 

ERI Economic Research Institute 

Q6-Apr-2QQ1 

01-Apr-2001 

1,561 

S12 

Seattle 

Seattle-Bellevue-Everett, WA PMSA 



NC9 



Survey Positinn Description 

Performs dental prophylaxis Cleans calcareous deposits, accretions, and stains from teeth and 
beneath margins of gums, using dental instruments Feels lymph nodes under patient's chin to detect 
spelling or tenderness that could indicate presence of oral cancer Feels and visually examines gums 
for sores and signs of disease Examines gums, using probes, to locate periodontal recessed gums 



r * i? 1 ^ 



